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18 March 2014 
 
 
Dear Parent/Carer 
 
Airth Primary School and Nursery Class 
Falkirk Council 
 
In August 2011, HM Inspectors published a report on your child’s school.  We 
subsequently returned to the school to look at how it had continued to improve its 
work, and published another report in March 2013.  Recently, as you may know, we 
visited the school again.  During our visit, we talked to children and parents and 
worked closely with the headteacher and staff.  We heard from the headteacher and 
other staff how the school has continued to improve.  We looked at particular areas 
that had been identified in the original inspection and at aspects of the school’s work, 
as proposed by the headteacher.  As a result, we were able to find out how well 
children are now learning and achieving and how the school is continuing to support 
them to do their best.  This letter sets out what we found.   
 
How well do children learn and achieve? 
 
Across the school and the nursery class, there has been significant progress in 
improving learning for children.  Teachers now have a very consistent approach to 
providing better learning experiences for children across the school.  Children are 
involved in planning their learning and share their learning with parents in a number 
of ways including ‘Show and Share’ folders and nursery profiles.  In the nursery, staff 
work closely with children and extend their learning through good quality questioning.  
Children are well engaged with tasks which are well matched to their abilities and 
interests.  They are motivated by realistic challenges built into their learning.  Across 
the school, children now have a very active and responsible attitude to learning.  
They are able to make choices about how they learn and regularly discuss with staff 
what they have learned and what they need to do to improve.  Teaching approaches 
have greatly improved and children are benefitting from better planned and more 
relevant learning experiences.  New numeracy materials have been introduced 
successfully and children are much more confident in basic recall, have better 
mental agility and can explain the strategies they have used.  This has led to better 
progress for all children.  Children have continued to improve their progress in both 
reading and writing.  Presentation of written work is now of a high quality.  Children 
have a sound understanding about their own health and wellbeing.  Children are 
learning at a brisker pace and overall children are making much better progress.  
The school’s very positive culture now encourages and celebrates children’s 
personal achievements.  At all stages, children demonstrate their confidence and 
success in leadership, teamwork, strategic thinking, creativity and active citizenship.  
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They are developing these skills through their citizenship groups, Rotakids, Airth on 
Air, Eco work and the health group. 
 
How well does the school support children to develop and learn? 
 
There is now a clear, shared and well understood rationale for the curriculum which 
is based on delivering the main contexts of Curriculum for Excellence.  Teachers 
now focus on providing meaningful and challenging opportunities for children to 
develop skills for learning, life and work.  They plan whole-school topics and 
activities in a creative and flexible way, involving children and a range of partners to 
make meaningful links across learning.  A good example of this was the outdoor 
learning planned around the Pineapple.  Tasks and activities now meet the needs of 
all children well.  The depute headteacher has taken responsibility for support for 
learning.  She has given very effective support and guidance to staff.  Staff are now 
much more aware of their responsibility to support children’s learning.  They are also 
now confident that relevant advice and guidance is in place to support them.  
Support for learning assistants provide very effective and sensitive support in a 
variety of ways, including through leading and delivering the ‘Get set, go’ 
programme.  Very effective transition arrangements are in place from nursery to P1, 
from stage to stage and from P7 to Larbert High School. 
 
How well does the school improve the quality of its work? 
 
The school now has well-established, thorough and effective self-evaluation 
processes in place which have clearly led to considerable improvement.  This 
includes improved and more consistent learning experiences for children, and better 
communication with parents through a variety of media, including ‘Twitter’ and the 
sharing of learning through curriculum workshops, some led by children, ‘Show and 
Share’ folders and nursery profiles.  Quality assurance systems and practices are 
now well embedded and all staff take seriously their responsibility to contribute to 
school improvement.  They are confidently leading curriculum development and staff 
from other schools now visit to learn from them.  Children and parents are also much 
more closely involved in contributing to and leading improvement.  The headteacher 
has established a programme of regular, high-quality professional discussions with 
teachers which focus on individual children’s progress and effective learning and 
teaching.  As a result, staff have a very good understanding of children’s progress 
and achievements.  Parents, including the Parent Council, are now very confident in 
the leadership of the school.  They feel well consulted, informed and included.  The 
headteacher has established herself as a very effective leader who has shared her 
vision for improvement very well.  She is highly respected by staff, children, parents 
and the community.  Along with staff, she has made significant progress in leading 
and managing change to ensure a consistent quality of learning and teaching across 
the school and nursery class.  The headteacher has managed the pace of change 
and innovation extremely well and we are confident that the school will continue to 
improve. 
 
What happens next? 
 
The school is now well-placed to continue to deliver high quality education.  As a 
result, we will make no further evaluative visits in connection with this inspection.  
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During this inspection, we identified aspects of innovative practice which we would 
like to explore further.  This includes the development of the school playground, the 
use of technology to consult with and inform parents and children leading curriculum 
workshops.  As a result, we will work with the school and Falkirk Council to record 
the innovative practice and share it with others.  
 
 
Isabel Robb  
HM Inspector  
 
If you would like to receive this letter in a different format, for example, in a 
translation please contact the administration team on the above telephone number. 
 
If you want to give us feedback or make a complaint about our work, please contact 
us by telephone on 0141 282 5000, or e-mail: 
complaints@educationscotland.gsi.gov.uk or write to us addressing your letter to the 
Complaints Manager, Denholm House, Almondvale Business Park, Livingston 
EH54 6GA. 
 


